WRITING AN AI-FRIENDLY CV
					
98% of businesses utilise an AI-enabled technology known as an Application Tracking System (ATS) to screen out applicants before a person evaluates applications.  50% of medium-sized enterprises currently incorporate various types of AI in their recruiting procedures.
Getting past the automatic screening requires customising your CV, not only your covering letter, for every job position. 
Incorporate terminology that you find in each section of the job description into your CV, ensuring that your chosen keywords allude to recent roles and experience.  Sentences like substantial and proficiency in job requirements are indicators that the abilities are essential, so highlight them in your CV and add them in your descriptions of your most recent experience. 
Whenever applicable, quantify. For example, “Maintained a group of ten that substantially raised revenues by 50% over two years” is more efficient than ‘Supervised a team that substantially enhanced sales’.
· Tweak your CV with correct keywords. An ATS evaluates if you're suitable or not depending on how well your phrases fit the criteria to the job requirements. Although a growing number of ATS system manufacturers can identify synonyms, many businesses continue to rely on exact strategies. For instance, the job post may request that the applicant have a solid history in "international affairs." If you typed "global affairs" rather than "international affairs," your CV may be ruled out since you did not utilize the precise wording specified by the company. Using a marker, select a few keywords that you may include in your resume. For example, if a job posting states, "Seeking a competent marketer with a solid history in copywriting, social networks, and email campaigns," you should include the terms "marketer," "copywriting," "social media," and "email marketing" in your resume
· List all of your abilities. Because the algorithm may look for particular skills with, say, the computer language R or Tableau, do not group them all collectively as "skilled in data analytics. If you are a member of an understated team, use phrases that will allow the software to recognize you to businesses looking to expand their workforce
· Prevent writing valuable details in headers and footers. ATS AI systems may be unable to interpret and interpret data in an application's header and footer. Select other sections on your resume to provide significant facts such as contact details so that your data is correctly recorded and maintained.
· Consider a hybrid resume style. A combination resume style is the industry norm that integrates a professional overview and core skills segment with a list of sequential accomplishments and job experience. It is the right approach because ATSs require information to be in chronological sequence to interpret it appropriately. To fit this style, you may pick from a variety of resume variations. Some businesses utilize a technology that converts your resume to plain text. Examine your resume in this form before sending it. You want to ensure that all your material is consistent and that the chronology of events remains logical. When structuring your CV, be careful to incorporate your experience in reverse chronological order so that the AI can convert it to clear text.
· Minimize adding fancy style since the ATS will eventually transform the content to a text-only version using images or needless decorations will lower your chances of defeating the algorithms. When structuring, avoid things like images, graphics, custom bullets, colours used to emphasise text.
· In terms of readability, the most simple Word templates for CVs and cover letters are best. Certain tools recruiters use are often confused with more fancy templates, such as those from Canva.	
· Confirm that your resume is compatible with ATS software. One trick to verify that your resume will clear an AI bot's checks is to copy/paste it into a simple text converter. Is the information disorganised? Was anything removed? If the simple text edition of your CV does not have complete information or has the segments restructured improperly, it will fail the ATS check.
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